Minutes for Wiltshire & Avon Health Branch Aggregate AGM’s 2025


	Swindon AGM


	Attended
	Apologies

	Norma Thompson (Retired Member)
	

	Andy Cork (Secretary)
	

	Dave Weltman (AWP)
	

	
	

	Virtual Teams AGM


	Attended
	Apologies

	Richard Gurney (AWP)
	

	Dave Weltman (AWP)
	

	Andy Cork (Secretary)
	

	Seb Cooke (AWP)
	

	Phillipa James (AWP)
	

	Janine James (Retired Members Officer)
	

	Alecia Strozzi (Chair)
	

	Nick Lovelace (AWP)
	

	Paula Weston-Burt (ICB)
	

	Bristol AGM


	Attended
	Apologies

	Dan Beach (AWP)
	

	Patrick Gorman (AWP)
	

	Andy Cork (Secretary)
	

	
	

	Warminster AGM


	Attended
	Apologies

	Sally Jeffrey (AWP)
	

	Rich Gurney (AWP)
	

	Roger Davey (GWH)
	

	Debra Francis (GWH)
	

	Billie Holder (GWH)
	

	Tracy Moore (WHC)
	

	Helen Nash (WHC)
	

	Thomas Simblet (WHC
	

	Vicky Foster (WHC)
	

	Jackie Robbins (WHC)
	

	Carolyn Rigby (WHC)
	

	Caroline Taylor (GWH)
	

	Marcelle Jones (GWH)
	

	Phillipa Wheeler (GWH)
	

	Ciara Jenner (WHC)
	

	Sharon Rhodes (WHC)
	

	Andy Colly (AWP)
	








1. Meeting opened and members welcomed.

2. Minutes of the 2024 AGM

Minutes of the last meeting were approved.



3. Matters Arising


4. Report of Vice Chair (Rich Gurney)

I have produced the Chair’s report to the Branch this year on behalf of Alecia Strozzi (Branch Chair) and myself, as Alicia has suffered ill health over the last year. I would like to wish her all the best for her recovery, and note that she has continued to represent members of this branch in circumstances which must have been difficult for her. I am delighted that she intends to continue being a steward and stand as Disabled Members branch officer.
In terms of our branch, we have had a challenging year!

We are a multi- employer branch, the majority of our members working for Avon & Wiltshire Mental Health NHS Trust and Great Western NHS Trust, as well as Wiltshire Health & Care and Serco.

Additionally, we support a number of members in GP surgeries, private care homes etc.
Late last year, we learnt that the ICB for Bath, Swindon and Wiltshire had announced they were awarding a huge contract worth £1.2 billion for primary care services across the area to HCRG, a company owned by a US hedge fund/joint venture company. Through members campaigning and lobbying, it seems very clear the ICB decision is rushed and lacking in detail. HCRG are anti-union profiteers who had bought Virgin Care, and had already been operating in the BANES area which had led to reduced services, and Adult social care being brought back in- house by the Council…and yet now all of our members working for Wiltshire Health & Care, and others working in the NHS, are threatened with being transferred to them! We will support our members to defend their rights and campaign for the ICB decision to be called in by Wes Streeting. Health services do not improve when profit is the key priority for the provider, and a change in government was meant to signal that the failed contracting culture was going to change as well.

Our members at Serco have also been involved in a dispute with their employer, over the failure of Serco to pay the “Covid bonus” that NHS staff received, even though they work alongside NHS staff at Great Western Hospital. Serco declared large profits last year, increased the shareholder dividend they paid and the CEO is on a substantial salary, but apparently this highly profitable firm cannot afford to pay our overwhelmingly low- paid members, many of whom are migrant workers. Our branch will continue to support their fight for proper remuneration and dignity at work. I would like to congratulate our members who work at the AWP Acer Unit for helping to coordinate a highly effective community campaign recently, when the unit, which provides specialist inpatient detox services, was threatened with closure. Changes in funding meant AWP were going to shut Acer, but the campaign has meant the decision has been delayed at the very least whilst further
consultation is carried out with stakeholders such as Bristol City Council.

The above reflects some of the campaigns that our branch has been involved in, and shows that campaigning works, but in order to be as effective as possible and to continue making a difference, I would urge anyone who would like to consider helping more to get involved! Workplace representatives/stewards are a vital link between members on the ground and the branch- the more stewards means we hear about what employers are proposing more quickly, and are therefore better placed to ensure our members (i.e. the actual service) have a voice and can help ensure we can work in well-resourced and happy workplaces, providing essential services to the public.

Finally, I want to reiterate our union stands with our members, not the millionaires. We must not allow certain (very) rich men to deflect people’s justified anger at the system’s failures and their profiteering onto blaming refugees and the most vulnerable. We remain proudly affiliated to Stand Up To Racism and will seek to oppose those who try to divide us.

5.  Report of Branch Secretary (Andy Cork)

There is no doubt that 2024 was a momentous and very busy year for the branch.
We have been involved in and led in two significant industrial actions; one of which is
currently still active.

The first was the highly successful strike at Wiltshire Health and Social Care. WHC
had refused to pay the non-consolidated pay award made to NHS Staff. WHC staff
were taken aback to discover that they didn’t qualify for an automatic pay award
despite being on Agenda for Change contracts. A successful campaign hugely
increased our membership and we quickly won the pay award for WHC staff.
SERCO staff at GWH are currently taking strike action for the same reason. We are
hoping that this will produce the same result.

The big challenge for 2025 is the award of the contract for Wiltshire Community
services by the BSW ICB to HCRG, a private health care company. No one saw this
coming. HCRG do not recognise Trade Unions and to date have refused to
participate in discussions with us about the transfer of services and staff to their
organisation. A major campaign is currently underway to challenge this position and to ensure that staff get the best outcome from this terrible decision.

Branch membership has steadily increased across the board. This is particularly
important in the Wiltshire area.

Going forward the challenges to the branch are familiar to those of previous years.
We need to build our activist base. The local activists, our workplace reps, are the
lifeblood of the branch. We have unfortunately lost almost all our reps at GWH
through retirement and health reasons. GWH is a difficult employer from our
perspective, and we need to re-build our activist base.

As in previous years we are seeing an increase in the number of members employed
outside of our main employers. This area is a significant area looking for assistance
from the branch but is the area we have the most difficulty in providing support. We
are looking at possible solutions to this problem. However, it remains a significant
challenge.

The demand on the branch remains similar to previous years with the added work
required by the various Industrial Actions. I do not know how we would function
without the sterling efforts of our Branch Administrator who increasingly provides the
anchor that holds the branch together. I extend my heartfelt thanks to her.

Here’s hoping that we have a successful 2025.

6. Report of Branch Treasurer and Statement of Accounts (Sally Jeffrey)

	Expense / Income
	Expense
	Total

	Income
	Branch Funding
	76975.97

	Income
	Other Income
	15260.82

	Total Income
	
	92236.79

	Expenditure
	Administration
	5940.69

	Expenditure
	Affiliations
	165.5

	Expenditure
	Campaigns & Publicity
	1123

	Expenditure
	Education
	2830.68

	Expenditure
	Honoraria
	6600

	Expenditure
	Local Activities
	19901.99

	Expenditure
	Other
	4811.29

	Expenditure
	Participation_Branch
	2297.01

	Expenditure
	Participation_National
	8156.44

	Expenditure
	Participation_Region
	6097.65

	Expenditure
	Recruitment
	948.06

	Expenditure
	Rent_Rates_Utilities
	4553.58

	Expenditure
	Represen tMembers
	261.28

	Expenditure
	Staffing (Branch Employed)
	24680.91

	Total Expenditure
	88368.08





80% of our subscriptions go to national and the Branch get 20%

7. Reports of other Officers  

No other reports received

8. Branch Rules 

No changes have been submitted.

9. Election of Officers as per nomination forms received to date:

Roger Davey – Chair
Andy Cork – Branch Secretary & Welfare Officer
Sally Jeffrey - Treasurer
Andy Cork – Welfare Officer
Rich Gurney – Vice Chair
Phillipa James – Health & Safety Officer
Dave Weltman – International Officer
Seb Cooke – Communications Officer
Emma Danso – Black Members Officer
Nick Lovelace – Equalities Officer
Alecia Strozzi – Disabled Members Officer

All nominations were approved.
 
10. Election of Retired Members Representative 

Nominations for Janine James and Norma Thompson were approved as a joint post.

11. Election of Steward Representatives from Workplaces/Departments 

Nick Lovelace (AWP/Bath)
Paul Campbell (AWP, Salisbury District Hospital)
Andy Cork (AWP, Fromeside)
Sally Jeffrey (AWP, Green Lane Hospital)
Rich Gurney (AWP, Bath)
Phillipa James (AWP, Kingswood Civic Centre)
Sebastian Cooke (AWP, Bath)
Dan Beach (AWP, Blackberry Hill)
Andy Potts (AWP, Fromeside)
Dave Weltman (AWP, Petherton Resource Centre)
Miriam Kinn (AWP, Petherton Resource Centre)
Roger Davey (GWH, Warminster/GWH)
Alecia Strozzi (NHS South, Central & West CSU)
Thomas Simblet (Wiltshire Health & Care, Warminster)
Helen Nash (Wiltshire Health & Care, Wiltshire)
Amy Emmens (Wiltshire Health & Care, Five Rivers)
Sharon Rhodes (Wiltshire Health & Care, Warminster)
Stephanie Sterling (Wiltshire Health & Care, Warminster)

All nominations were approved.

12. Honoraria 

Wiltshire & Avon Health Branch have historically paid an honorarium to:

· Branch Secretary
· Branch Chair
· Branch Treasurer
Honoraria is the members way of saying thank you to these officers who have given their time freely to ensure that the Branch is run smoothly.  Some of the work entailed in doing this is:

· Supporting / advising members not within their employer
· Taking personal time to represent members who are not in their employer
· Arrange meetings
· Writing reports
· All treasury work is undertaken in personal time
Although, the above mentioned reps are permitted facility time to undertake their representative duties this for their employer only.  No facility time is given to undertake Branch work such as finances, writing Branch reports preparing for meetings and AGM’s and representing / supporting /advising members who are not within their employer.
The amount of honoraria permitted to be paid is no more than 10% of Branch income.  

The three Officers receive £2200 each.

It is worth noting that this payment is for the whole year and is subject to tax and therefore each officer will pay 20% which is deducted by Unison prior to the payment being made.  This thank you has never been about the banding of the officers but about showing gratitude for the hours that are carried out in their own time.

This motion was carried.

13. Any Other Business

Vice Chair, Richard Gurney, presented a motion to the AGM to approve the attached document for the Summit of Resistance.




The motion was carried


Meeting closed
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Minutes for Aggregate AGM’s 2024





		Swindon AGM

Friday 16th February



		Attended

		Apologies



		Sally Jeffrey (Treasurer)

		Alecia Strozzi (Chair)



		Richard Gurney (Vice Chair)

		



		Norma Thompson (Retired Member)

		



		Andy Cork (Secretary)

		



		Tracy Belcher (GWH)

		



		Thomas Simblet (WH&SC)

		



		Jayne Jackson (Regional Officer)

		



		

		



		Virtual Teams AGM

Wednesday 21st February 2024



		Attended

		Apologies



		Richard Gurney (Vice Chair)

		Alecia Strozzi (Chair)



		Sally Jeffrey (Treasurer)

		



		Helen Nash (WH&SC)

		



		Tracy Belcher (GWH)

		



		Becky Brookman (NEC)

		



		

		



		Bristol AGM

26th February 2024



		Attended

		Apologies



		Sally Jeffrey (Treasurer)

		Alecia Strozzi (Chair)



		Richard Gurney (Vice Chair)

		



		Andy Cork (Secretary)

		



		Patrick Gorman (AWP)

		



		Steve Holmes (AWP)

		



		Dave Weltman (AWP)

		



		Sebastian Cooke (Comms)

		



		

		



		Virtual Teams AGM

Thursday 29th February 2024



		Attended

		Apologies



		Richard Gurney (Vice Chair)

		Alecia Strozzi (Chair)



		Andy Cork (Secretary)

		Sally Jeffrey (Treasurer)



		Helen Nash (WH&SC)

		Janine James (Retired Members)



		Helen Leckie (AWP)

		Ramon Wilson (Black Members Officer)



		Dan Beach (Student)

		Nathanial Burgess (AWP)



		Vanessa Chalcraft (AWP)

		Nathan Chalcraft (GWH)



		Bryony Gates (AWP)

		Nicholas Lloyd (AWP)



		Lorraine Escudier (Branch Administrator)

		



		

		



		Warminster AGM

8th March 2024



		Attended

		Apologies



		

		



		

		



		

		



		

		



		

		

















1. Meeting opened by Rich Gurney, Vice Chair in the absence of Alecia Strozzi, who is currently on sick leave. 



2. Apologies for absence were give as listed above.



3. Minutes of the 2023 AGM  were reviewed and agreed.



4. Matters Arising



Unfortunately the Branch didn’t receive a 50% turnout for the last NHS pay ballot.  This meant we were unable to proceed with any industrial action regarding the NHS pay offer.  Some members made us aware that they didn’t receive voting papers.  Following this, it was decided that we needed to improve the data quality of our membership and improve our activist base.  The Branch proposed to recruit a member of staff utilising the national Unison fund.  This individual would help recruit activists and stewards and improve our data quality.  Our proposal was agreed and we should be employing a part-time officer shortly.



5. Report of Vice Chair (Rich Gurney)



We have three large employers in our membership – AWP, Great Western Hospital and Wiltshire Health & Care (WHC).  We have recently had lots of members taking part in industrial action against WHC.  This is a company comprised of staff indirectly employed by RUH, GWH and SDH. Helen Nash became our newly qualified steward in WHC in March 2023.  



Report from HN: The Covid recovery lump sum of £1600 was paid to the NHS workforce, but at the end of May WHC informed staff they would not receive it.  The response to this news was instant and staff were upset and surprised to learn they didn’t qualify.  Most of the staff employed by WHC are on low pay.  They were balloted for industrial action and we had a 95% YES vote.  The first strike took place on 12th December at Warminster and Chippenham community hospitals with good attendance and media interest.  There was a lack of awareness about industrial action from managers, which caused some confusion for them around exemptions and notification to managers about going on strike.  Some members were also unaware of whether they were obliged to notify their managers about striking.  Our second day of action took place on 14th February with an additional picket line at Salisbury.  The pickets ran from 7am to ensure they affected night shift staff (finishing early) as well as daytime workers.  A Labour councillor attended the second picket and again, we had good media interest and a Somerset Trade Union banner.  WHC have applied for the bonus money from the government, but have not been able to give assurances this will be paid.  Due to the industrial action and unrest we have nearly doubled the number of WHC members and we now have a greater awareness of Unison in our workplaces.  RCN submitted a ‘collective grievance’ with WHC but have not so far taken industrial action.  However, there is an expectation that other unions will take action if this is not resolved in the near future.



Guest Speaker - Becky Brookman (National Executive Council) Dorset Council Employee:



Becky was frustrated with Unison not taking action, so joined the NEC in 2021. Since then she has been instrumental in getting the strike fund doubled up to £50 per day.  Her priorities are about being ballot ready as they have 500 invalid addresses; backpay for HCAs, multi-academy trusts engagement; increasing activist base.  Where there are activists we can take action and increase our membership.  Some health members moved over to RCN in Dorset and we are increasing strike action in Universities and we are trying to prioritise member-led activity.  



We have a legal obligation to ballot and give notice to employers, but there is no obligation for members to tell managers they are striking.  Camden traffic wardens won an 18% rise plus back-pay.  



Rich Gurney:

The recession has continued and service cuts are proposed in public sector, so we need to be organised.  Campaigning is really important to us and we need to oppose oppression. We are currently affiliated to Stand Up To Racism and need to continue with this.  There is also a demo on 16th March which is backed by the TUC in London and we will be taking the Branch banner.



6.  Report of Branch Secretary (Andy Cork)



Our strength is in our membership.  We are a grass-roots led branch.  We need to recruit to give us strength with employers.  We need to increase our activists and steward numbers.  Hopefully this will be assisted by the appointment of our new member of staff.  We currently have over 2500 members across the Branch area, with the majority being in GWH, WHC and AWP.  Approximately one quarter of members are employed outside of these organisations and there are a high proportion of these requesting support.



We have received over 4,000 emails in the last year, with approximately 30 requests per month for support.  Last year we had an issue with Serco (GWH) members as we no longer have a steward within their employment.  We also receive a high proportion of requests for support in GWH.



We’ve had great support for industrial action at WHC.



A new government is looking highly likely later this year, but the NHS will take time to recover from past under investment.



7. Report of Branch Treasurer and Statement of Accounts (Sally Jeffrey)



		Narrative

		Income

		Expenditure



		Funding

		66029.69

		 



		Retired Members

		120

		 



		Interest

		995.2

		 



		 

		67144.89

		 



		

		

		



		AGM

		 

		5474.57



		Office Costs & Administration

		 

		2046.42



		Office Equipment

		 

		3078.62



		Caseweb

		 

		720



		Conference

		 

		6001.67



		Donation

		 

		550



		Publicity

		 

		30



		Publications

		 

		1658.46



		Education

		 

		1053.79



		Represeting Members not in Reps Employer

		 

		488.09



		Regional Meetings

		 

		455.93



		Campaigns

		 

		2092.6



		Other Meetings - Marches etc

		 

		213.73



		Gifts

		 

		182.97



		Honoraria

		 

		6600



		Telephone & Broadband

		 

		767.64



		Rent

		 

		7733.28



		Staff Costs

		 

		21050.82



		Subscription

		 

		157.75



		 

		 

		60356.34



		

		

		



		Current Account

		 

		245,256.20



		Fighting Fund Account

		 

		48,540.51







80% of our subscriptions go to national and we get 20%







8. Reports of other Officers  



Communications Officer (Seb Cooke)



This was my first year in post as Communications officer (which was previously unfilled) so it has been a process of starting from scratch. This meant newsletters were produced about once every two months and emailed out to the membership.  This included information about picket lines at Wiltshire Health and Care, conference and event reports and photos of the branch banner at demonstrations. I had also planned to try and get physical copies present in workplaces to publicise the union and our activities but was unable to do so this year.  However, I am standing again and intend to continue my efforts to make that happen.



Black Member’s Officer (Ramon Wilson)



Unison's Annual National Black Members Conference January 2024 Summary.



I was fortunate enough to attend this year's conference held in Brighton. Unison's annual national Black members conference gathered hundreds of Black trade union activists to address issues of racism in the workplace and community. Following the 2023 'Year of Black Workers' campaign, the 2024 conference aimed to secure its legacy with an anti-racist toolkit and charter for public sector employers. Discussions covered topics such as mental health, racism, and the history of Black women in the trade union movement. Using the term 'Black' as a political expression sparked lively debate, with some advocating for its abandonment. At the same time, most delegates argued against it, emphasising the importance of unity in the fight against racism.



Delegates passed motions at the conference to support the achievements of the 2023 Year of Black Workers. The motions addressed issues such as the mental health of young Black members, the fight against workplace microaggressions, and the appropriate treatment of Black patients and service users.

Furthermore, there was an emphasis on mental health for young individuals. The conference addressed the prevalence of mental health issues in Black communities due to racism, discrimination, and socioeconomic inequalities. Delegates discussed the need to combat stigma, support mental health services, and promote workplace understanding. The conference also acknowledged the challenges Black children face in accessing appropriate mental health support. Delegates called for campaigns, toolkits, and awareness initiatives to address mental health issues among Black workers, emphasising the importance of understanding and support.



UNISON general secretary Christina McAnea announced the union's approval to join a legal challenge against the government's decision to ignore critical recommendations from the Windrush scandal inquiry. The conference also emphasised the continued challenges faced by migrant workers and highlighted the need for inclusive representation within UNISON. Additionally, delegates called for action to address the lack of appropriate care for Black patients and promote diversity in the Year of LGBT+ Workers in 2024.



The event helped build connections with other more experienced  Black Members' offices nationwide. 



The Motion submitted by the South West - The Importance of Leadership Training for Black Workers, Key Points (Carried at Conference).



· Current Situation:

· Black employees hold only 1.5% of management and leadership positions in the UK. 

Business in the Community (BITC) report, 'Race at the Top,' reveals that out of 3.9 million managers, directors, and senior officials, only 54,900 are Black.

· Challenges:

· Persistent barriers hinder Black workers from progressing to middle and senior management roles. 

Acknowledges that racism is ingrained in many organisations.

· An initiative by the South West Black Members Committee:

· Recognised the seriousness of the issue and organised a successful Black Leadership Training weekend. 

It aimed to break barriers and promote inclusivity, diversity, and equality.

· Outcomes of Leadership Training:

· Created a safe space for Black Members to express authenticity, address historical disparities, and foster diverse leadership. 

Encouraged professional growth, motivating Black Workers to pursue leadership roles.

· Importance of Leadership Training:

· Emphasises the significance of leadership training for Black workers. 

Asserts that such training addresses historical disparities, promotes diversity, and enhances organisational performance, social equity, and long-term success.

· Advocacy and Recommendations:

· We urge UNISON to prioritise and invest in leadership development tailored for Black Members. 

Calls on the National Black Members Committee to:

· Encourage regions and branches to organise Black Leadership Training for support and empowerment. 

Encourage regions to monitor and measure the impact of leadership training for Black Members.

Encourage branches to collaborate with employers in creating a development pathway for future Black leaders.



9. Branch Rules 



No changes have been submitted.



10. Election of Officers as per nomination forms received to date:



Andy Cork – Branch Secretary

Sally Jeffrey - Treasurer

Andy Cork – Welfare Officer

Rich Gurney – Vice Chair

Janine James – Retired Members Officer

Phillipa James – Health & Safety Officer

Dave Weltman – International Officer

Seb Cooke - Communications



All nominations were approved.

 

11. Election of Retired Members Representative 



All nominations were approved as a joint post.



12. Election of Representatives from Workplaces/Departments 



Tracy Belcher (GWH, GWH)

Paul Campbell (AWP, Salisbury District Hospital)

Andy Cork (AWP, Fromeside)

Sally Jeffrey (AWP)

Roger Davey (GWH, Warminster/GWH)

Rich Gurney (AWP, NHS House Bath)

Phillipa James (AWP, Kingswood Civic Centre)

Thomas Simblet (Wiltshire Health & Care, Warminster)

Dave Weltman (AWP, Petherton Resource Centre)

Ramon Wilson (CAMHS, Bristol)

Helen Nash (WHC, Wiltshire)

Dan Beach (AWP)





All nominations were approved.



13. Honoraria 

Wiltshire & Avon Health Branch have historically paid an honorarium to:

· Branch Secretary

· Branch Chair

· Branch Treasurer

Honoraria is the members way of saying thank you to these officers who have given their time freely to ensure that the Branch is run smoothly.  Some of the work entailed in doing this is:

· Supporting / advising members not within their employer

· Taking personal time to represent members who are not in their employer.

· Arrange meetings.

· Writing reports.

· All treasury work is undertaken in personal time.

Although, the above mentioned reps are permitted facility time to undertake their representative duties this for their employer only.  No facility time is given to undertake Branch work such as finances, writing Branch reports preparing for meetings and AGM’s and representing / supporting /advising members who are not within their employer.

The amount of honoraria permitted to be paid is no more than 10% of Branch income.  Our Branch income for 2023 was £67144.89 and the amount of honoraria proposed is in total £6,600 which is less than 10% and will be equally split between the three Officers i.e., £2200 each.

It is worth noting that this payment is for the whole year and is subject to tax and therefore each officer will pay 20% which is deducted by Unison prior to the payment being made.

This thank you has never been about the banding of the officers but about showing gratitude for the hours that are carried out in their own time.



This motion was carried.



14. Any Other Business

Reaffiliation to Stand Up To Racism was proposed and agreed.



Helen Leckie asked about whether Unison would be getting involved in a consultation about a separate pay spine for nurses.  It was agreed that Unison would object to these proposals and campaign for more NHS funding.



Meeting closed
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Turn the tide on despair- Support the Summit of Resistance 29th March 2025

 

This Branch Meeting notes:

 

1.    The Labour Government has continued cuts in pay pensions and benefits. Rachel Reeves & Keir Starmer have signalled more painful cuts are to come.

2.    15 months of genocide against the Palestinians has left 45000 dead and Gaza in ruins.

3.    The growth of far- right parties in Britain and abroad, including Trump in the USA and Reform here...

4.     The California wildfires highlighting the depth of the environmental crisis across the globe.

5.     The “We Demand Change: Summit of Resistance” conference on 29th March.

 

This Branch Meeting believes:

 

1.    That the election of a Labour government should mean working people’s lives getting better. The UK is a highly unequal society where the richest are getting richer while more and more working class people live in poverty. In 2024, the wealth of UK billionaires climbed by £35m every day. Labour should be taxing the rich to fund uplifts in working class living standards.

2.     Starmer’s attacks on benefits, public services, pensions and pay drive working class communities further into poverty.

3.     Starmer- led attacks are leading to despair in working class communities allowing Reform UK to present themselves as the saviours of the working class. Racism divides the working class and makes it more difficult to unite to defend our communities.

4.     That we need to unite the inspiring movements across Britain including the movement for Palestine, the anti- racist movement, the movement against austerity and the trade union movement to create a movement of hope.

 

This Branch Meeting resolves:

 

1.       To support and formally back the planned Summit of Resistance

2.       To send a delegation to the Summit of Resistance on 29th March

3.       To consider a donation of £200 towards the cost of the event



Proposed: Branch Executive Committee


